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ComPAct, Pillar 1 “Public administration and skills agenda”

The Commission will develop a ‘Passport of core
competences’ applicable to jobs and roles in public
administrations, including leadership skills.

The ‘Passport’ will help the public administrations to design

modern and advanced policies to develop their human resources,
prepare for future skills needs and help intra-EU mobility of civil
servants.



https://commission.europa.eu/document/download/9ecd5276-df34-41ec-a328-ad51d1190300_en?filename=2023.4890%20HT0423966ENN-final.pdf

ComPAct implementation plan

The implementation plan
commits to:

A

Define a catalogue of existing
competence frameworks at EU
and national level;

Create reference points for the
development and use of
competence frameworks in line
with national specificities.

This will be achieved through:

V' Collecting EU and Member States competence frameworks
V' Producing an online catalogue
V ldentifying gaps of the competence frameworks

V' Producing a report reflecting the scope and use of competence
frameworks in Member States

V' Discussing with the PAG Expert Group and the Network of Directors of
Institutes and Schools of Public Administration (DISPA) the further use
and dissemination of the passport

||!!|!|}!\\k\
o




How?
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A Project team, mobilized by SG REFORM, including external experts

A Advisory Group composed of representatives from Member States
and other Commission services

*1 A The role of the Advisory Group:

V guide the implementation of the activities related to the
Passport

V provide advice on the approach at critical points of the
implementation

A SG REFORM will report regularly and consult the Expert Group on
Public Administration on the results.
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Activities & Timeline

1 3

/

November
November February / - June/July
2024 ( Janligr?/‘l 4025 ( March 2025 ( April 2025 ( June 2025 2025
\_//
T1: Collect _existing T2: Review the T3: Prepare 27 T4: Submit a T5: Reflect on the Finalisation of
EU and national structure and use of  country fiches proposal for the impact of the _ results
competence the competence online presentaton "Passporto on HR
frameworks for PA T o f the #fp anrg?uglcp?%a,nq o

and identify skills
categories

policies

4

I




>

>

o<l

oL oL

y

*

Jﬁw
N




